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ST LAURENCE’S CATHOLIC PRIMARY SCHOOL

OUR MISSION STATEMENT

At St Laurence’s we welcome our partnership with parents and the community.

We aim to provide an education that enables each child to reach their full potential.

We believe this can only be achieved by creating an atmosphere where all are valued, gifts and talents are celebrated and the gospel values of love, respect and justice are at the heart of all we do.

ST. LAURENCE’S CATHOLIC PRIMARY SCHOOL

MISSION STATEMENT

AIMS & OBJECTIVES

1.  We aim to celebrate our partnership with the families we serve and the 
community we live in.
a) Provide an atmosphere where all visitors are made to feel welcome

· Offer a friendly welcome to visitors

· Provide a bright and cheerful reception area

· Ensure visitors are dealt with courteously

b)  Foster a partnership with parents in order to provide the best education for

their child

·  Visit homes of children before starting school/nursery

· Ensure all new parents and children visit school prior to commencing

· Encourage parental involvement on our courses

· Welcome parent helpers into our classrooms and on school visits

· Invite parents to all our school celebrations, plays and performances

· Publish comprehensive weekly newsletter

· Provide Family Night facility

· Inform parents of curriculum developments in school

· Organise termly open evenings to discuss their child’s progress and needs

· Meet regularly with parents of children with Additional Needs

· Encourage parents to make use of our extended school’s provision
c) We value the role the community plays in the life of our school

· Maintain our links with the L.A.

· Support and develop home, school, parish links e.g. Family Masses, 

Sacramental programmes, celebrations etc.,

·  Invite into school, community services and agencies to meet with and 

speak to children and parents

·  Ensure our weekly school newsletter is available to parish and those 

attending community courses

·  Provide a range of adult courses

· Encourage involvement in our Friends Association and take part in

arranged events

2.  We aim to provide an education that enables each child to reach their

full potential.
a) The role of the Governing Body is to provide the support and appropriate

resources for the Headteacher and staff to deliver the best possible education

for all children in our school:

· Fulfil their statutory requirements

· Attend an appropriate number of meetings

· Provide an annual school profile for parents

· To be aware of educational developments

· Attend appropriate diocesan and L.A. courses and meetings

· To attend and support events in school when possible

b) The role of the teaching and support staff is to use their skills to create an

Environment in which each child is enabled to reach their full potential:

· Attend appropriate courses and meetings

· Keep abreast of curriculum development

· Develop and adhere to policies and schemes of work

· Plan for continuity and progression

· To offer an enhanced, creative and personalised curriculum

· Ensure children with Additional Needs receive their full entitlement

· Support and develop a wide range of extra curricular activities

c) Ensure each child, with the support of their parents, is open to all the

opportunities offered to him/her:

· Ensure each child is well motivated

· Encourage high standards of dress, punctuality and attendance

· Develop pride in work and presentation

· Develop responsible behaviour around school

· Recognise and celebrate their own and others’ achievements

3. Our aim is the creation of an atmosphere where all are valued, gifts and talents

are celebrated and the gospel values of love, respect and justice are at the heart

of all we do
a) We value each member of our school community:

· Provide opportunities for staff to discuss their future development and concerns

· Keep all members of our community fully informed of relevant aspects of

school life

·  Ensure school management are approachable and available to listen to

children, staff and parents

· Recognise the role of our parents and guardians as primary educators and

carers of their children

· Ensure members of our community are involved, where relevant, in the

       decision making process
· Create an atmosphere where appreciation of others is an expected part of

our school life

· Support curriculum co-ordinators by providing appropriate resources and time

b) As a school community we will work to recognise and celebrate the gifts and talents

of all our members:

Recognise and praise achievement

· Celebrate children’s gifts and talents

· Encourage the development of these gifts and talents for the good of all

· Use performance management process to recognise and encourage C.P.D.

· Recognise and, where appropriate, use the talents and gifts of our parents

and other members of the community

c) All we do will be guided by the gospel values of love, respect and justice:

· All relationships within our school community be based upon the principles of

love, respect and justice

· All policies be created and evaluated in the light of the above gospel values

· Use the school rules to develop within our children a sense of love, respect

and justice.
REVIEW OF POLICY

The effectiveness of this policy will be reviewed annually by the Senior Leadership Team and every three years by the Governing Body. If changes are made to the policy, the Governing Body will ratify amendments.
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