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ST LAURENCE’S CATHOLIC PRIMARY SCHOOL

OUR MISSION STATEMENT

At St Laurence’s we welcome our partnership with parents and the community.

We aim to provide an education that enables each child to reach their full potential.

We believe this can only be achieved by creating an atmosphere where all are valued, gifts and talents are celebrated and the gospel values of love, respect and justice are at the heart of all we do.

AIMS AND OBJECTIVES 

1.  We aim to strengthen our partnership with the families we serve and the community we live in.

(a)  Provide an atmosphere where all visitors are made to feel welcome – 
Offer a friendly welcome and hospitality to visitors;

Provide a bright and cheerful reception area;

Ensure visitors are dealt with quickly and helpfully;

Ensure all new parents and children visit school prior to commencing

(b)  Foster a partnership with parents in order to provide the best education for their child – 

Visit homes of children before starting nursery/school;

Welcome parent helpers into our classrooms and on school visits;

Invite parents to all celebrations, plays and performances;

Publish comprehensive weekly newsletters;

Provide family night facility;

Inform parents of curriculum developments in school;

Invite parents to open evenings;

Meet regularly with parents of children with Additional Needs.

(c)  We value the role the community plays in the life of our school –

 Maintain our links with the LA;

Support and develop home, school, parish links, and e.g.

Family masses, sacramental programmes, celebrations, etc;

Invite into school community services and agencies, e.g.

Police, fire brigade, etc. to meet with and speak to children and parents;

Ensure our weekly school newsletter is available to parish;

Encourage involvement in our Friends’ Association and participate in arranged events.
2.  We aim to provide an education that enables each child to reach their full potential.

(a)  The role of the Governing Body is to provide the support and appropriate resources for the Headteacher and staff to deliver the best possible education for all the children in school –

Fulfil their statutory requirements e.g. setting of annual budget;

Attend an appropriate amount of meetings;

Provide an annual report to parents;

To keep themselves informed of educational developments;

Attend appropriate Archdiocesan and LA courses;

To attend and support events in school when possible.

(b)  The role of the teaching and support staff is to use their skills to create an   environment in which each child is enabled to reach their full potential –

Attend appropriate courses and meetings;

Keep abreast of curriculum developments;

Develop and adhere to policies and schemes of work;

Plan for continuity and development;

Ensure differentiated curriculum is in operation;

Ensure children with additional needs receive full entitlement;

Support and develop a wide range of extracurricular activities.

(c)  Ensure each child, with support of their parents, is open to all the opportunities offered to him/her –

Ensure each child is motivated;

Encourage high standards of dress, punctuality and attendance;

Develop pride in work and presentation;

Develop responsible behaviour around school e.g. Code of Conduct;

Recognise and celebrate their own and others’ achievements.
3.  Our aim is the creation of an atmosphere where all are valued, gifts and talents are celebrated and the gospel values of love, respect and justice are at the heart of all we do.
(a)  We value each member of our school community – 

Provide opportunities for staff to discuss their future development and concerns e.g. Annual Individual Staff Review Meetings etc;

Keep all members of our community fully informed of relevant aspects of school life e.g. daily diary, newsletter, staff meetings, governors meetings etc;

Ensure school management are accessible, approachable and available to listen to children, staff and parents;

Recognise the role of our parents and guardians as primary educators and carers of the children;

Ensure members of our community are appropriately involved in the decision making progress;

Create an atmosphere where appreciation of others is a normal part of our school life;

Support the role of the curriculum lead by providing appropriate resources and time.

(b)  As a school community we will work to recognise and celebrate the gifts and talents of all our members – 

Recognise and praise all achievements e.g. Celebration of Achievement, Praise Assembly, Annual Awards Assembly, public presentation of all certificates, trophies and successes from both inside and outside of school, publish names and successes in newsletter, maintain pupils’ records of achievement etc;

Display children’s talents through productions, class and school liturgies, extracurricular activities displaying of children’s work etc;

Use the appraisal process to recognise and encourage full development of staff talents;

Recognise, and where appropriate, use the talents and gifts of our parents and other members of the community.

(c)  All we do will be guided by the gospel values of love, respect and justice –

                            All relationships within the life of our school community will be based upon 

                            the principles of love, respect and justice;   

                            All policies be created and evaluated in the light of the above gospel values;

                            Use the code of conduct to develop within our children a sense of love, 
                            respect and justice; the work and decisions of our Governing Body e.g. 
                            appointments, budget policies etc, be caring, respectful and just.

2.  THE AIM OF RELIGIOUS EDUCATION
     Here is St Laurence’s Primary School, Religious Education is a collaborative activity which 

     respects and promotes the child’s innate capacity for wonder, awe, reverence,    

     imagination – for the spiritual.

     Religious Education is for all:

     -  those from supportive Catholic homes;

     -  those for whom the school may be their first and perhaps only experience of church;

     -  those from other Christian traditions;

     -  those from other faith backgrounds

3.  AIMS OF OUR SCHOOL
1.  To teach the Christian story.

2.  To work within Catholic teaching and tradition.

3.  To provide opportunities for celebration, prayer, reverence

4.  To help each child towards a sense of dignity and self esteem – an appreciation of their own worth and that of other people.

5.  To teach respect for others.

6.  To foster a sense of family and community.

7.  To provide a curriculum rich in experiences, activities and knowledge and in that way deepening children’s enjoyment and appreciation of the world.

8.  To make links with other faiths and other people.

9.  To involve parents in their children’s search for the meaning of life.

THE RELIGIOUS EDUCATION PROGRAMME

To fulfil our aims and objectives, we use the ‘Come and See’ programme of Religious Education as prescribed by the Archdiocese of Liverpool.

The aim of this programme is to explore the religious dimension of questions about life, dignity and purpose within the Catholic tradition.  Links are made with the pupils’ own experiences and with universal experience.  Links are also made with the traditions.  The programme is, therefore, both objective and subjective.

AN OVERVIEW OF THE CONTENT – CONCEPTS

COME AND SEE – THE PROGRAMME

Foundation and Focus

Central to the programme is the Christian belief in Jesus Christ, Word and Revelation of God.  Each term’s basic question/belief about the mystery of life is explored within the Catholic faith tradition:

Autumn
-
Where did I come from?

                    Life – Creation

                                          Spring               -            Who am I?

                                                                                  Dignity – Incarnation

                                          Summer           -             Why am I here?

                                                                                  Purpose – Redemption

Themes

The basic question/belief for each term is explored through 3 different themes:

Community of Faith – Church themes




Autumn             -    Family                -    Domestic Church

                           
Spring                -   Community        -    Local Church

                        

Summer           -   World                -    Universal Church

Celebration in Ritual – Sacramental themes




Autumn  
 -      Belonging          -    Baptism/Confirmation




Spring     
 -      Relating             -    Eucharist




Summer  
-      Inter-relating     -    Reconciliation 

Way of Life – Christian Living themes




Autumn   
-       Loving
         -     Advent/Christmas




Spring      
-       Giving                -     Lent/Easter




Summer  
-       Serving
         -     Pentecost

THE PROCESS – SKILLS AND ATTITUDES:

The process for delivering ‘Come and See’ has 3 elements which enable the development of skills and the fostering of attitudes.

In this process the teacher helps children to – 

Explore-Search:
this is the introduction to the topic where the children’s life 

                                        experience is explored, the question9s) it raises are wondered at, 

                                        shared, investigated and their significance reflected upon.

Reveal-Revelation:    this is the heart of the programme where knowledge and    

                                       understanding of the Catholic faith is revealed through the Word, in 

                                       Scripture, tradition, doctrine, prayers, rites and Christian living.

Respond-Response:  this is where the learning is assimilated, celebrated and responded to               

                                       in daily life.

The topics are designed to address a variety of skills and attitudes – 

Skills         – communication, observation, imaginative, organisation/study, social.

Attitudes – co-operation, commitment, self-confidence, honesty, curiosity, tolerance, awe   

                      and wonder, empathy.

LEARNING AND TEACHING STYLES

Each member of staff in implementing the ‘Come and See’ programme, relates the teaching of R.E. to the individual experience of their classroom.

St Laurence’s policy is to recognise the unique contribution of every pupil and to offer an experience of education where pupils can achieve success rather than experience failure.

The staff discuss, both formally and informally, forthcoming topics.  They share ideas and discuss ways of achieving general and specific aims as stated in the ‘Come and See’ programme.

The learning and teaching styles may include:-

*  Class work

*  Group work

*  Individual work

*  Research work individually/In groups

*  Worksheets

*  Role play/drama

*  Interview work – visitors/parents

*  Song/music

*  Poster work/art work

In the classroom the teaching and learning styles should:-

*  Make each child feel affirmed and valued

*  Take account of all pupil’ needs

*  Welcome parents and try to involve them in the teaching of R.E.

*  Place R.E. on a par with all other areas of the curriculum

*  Produce written and artistic contributions in R.E. which are then displayed with skill and care

*  Allow pupils to talk, be listened to, to work in groups/pairs/alone, leading to role play/drama

*  promote an atmosphere to allow pupils and teachers to bring all our human qualities, gifts and talents to the experience of R.E.

*  Build on what has gone before.

EVALUATION OF LEARNING

The broad areas with which R.E. is concerned are:

1.  Community - 
The Church – a community of believers – we are a pilgrim people of God.

2. Celebration  -     the ritual, prayer, sacraments and worship we experience.

3. Story              -     Our Scripture heritage, the memory and tradition of the Church.

4. Way of Life   -     life styles, our morality – values, attitudes.

Our human search for meaning and God’s revelation in Christ are central to these 4 elements.
ASSESSMENT

Recording:

A clear record is kept of the topics explored and the levels attained.  Each child has a personal record sheet which is passed on with the child to the next class.

Planning:

Long term planning – the themes and topics framework sets out the programme for the year.

Medium term planning – the overall responsibility for medium term planning lies with the R.E. Co-ordinator.   It is essential for the understanding of the topic that teachers reflect on the theme pages Come and See for Yourself at the start of each topic.

Short term planning – Is the responsibility of the class teacher.

St Laurence’s use the planning pro-forma from the C.E.D.
Time Allocation:
“Religious Education is described by the Education Reform Act as the basic part of the school curriculum.  We endorse this description and recommend that in Catholic schools at least 10% of teaching time should be set aside for the Religious Education of all pupils.” 

 (Statement of the Catholic bishops of England and Wales 1989)

Time allocation for classroom R.E. per week is as follows:

Years 3, 4, 5 and 6
-
2hrs 40 mins
Years  1 and 2

-
2 hrs 40mins

Foundation Stage
-
2hrs 40 mins

The duration of each topic is usually 4 weeks.

Explore will take one week of religious education time to complete

Reveal will take two weeks of religious education time to complete

Respond will take one week of religious education time to complete.

Respond is delivered in three parts, the first part of this section being Remember.  The children will respond by remembering and celebrating all that they have learnt.  This new understanding will enable them to make a personal response in their daily lives.  This part begins by reflecting on what the children wonder about.  This is followed by providing the opportunity for the children to remember what they have understood and learnt.  

Rejoice is the second part of the section.  There will be the opportunity to plan and take part in a celebration.  It will be essential to involve the children in the choice of material to be used in the celebration.  

Renew is the final part where the teacher helps each child to make an individual response, to hold on to and make their own, what they have understood of the topic.  In this part the children will think about how they can apply their learning to the lives.  Older children can be offered the opportunity to write or draw in their personal notebooks.
Reporting:

Reporting can sometimes be merely passing on information. A newsletter informing parents of topics being taught, is sent home at the start of each term.

Teachers, family, children and parish learn from and inform others by means of class liturgies and family masses.

R.E. displays in classrooms and on the main corridor also pass on information.

Research at home is encouraged.

Photograph albums are kept by the R.E. Co-ordinator – these also form an integral part of our reporting programme.

EVALUATION OF TEACHING:
The Headteacher and R.E. Co-ordinator closely observe celebrations and R.E. displays.  The Co-ordinator also carries out observations of R.E. lessons as part of regular monitoring and evaluation of teaching standards in R.E.
STAFF COMMUNICATION:

The Headteacher in St Laurence’s Primary School, supported by the parish priest, creates an atmosphere of welcome, openness and trust among all staff.

Teachers and ancillary staff are made to feel valued and affirmed.

All staff are encouraged to express their opinions and be involved in the process of evaluating school policy.

Procedures

*  Staff are encouraged at staff meetings to discuss forthcoming events and suggest any new 
     ideas.

*  Minutes of SDP meetings are distributed to all staff members.

*  The R.E. Co-ordinator disseminates information obtained at Co-ordinator meetings to 
    staff at SDP/Department meeting.
STAFF INDUCTION

St Laurence’s is aware that teachers are not all at exactly the same point on their faith journey.  Staff recognise and respect this diversity amongst themselves.

*  All staff, therefore, will support new colleagues in the teaching of R.E. in class.

*  In particular the Head and R.E. Co-ordinator advise new colleagues and ensure every help 
    is given.

*  The R.E. Co-ordinator reassures, explains and help with class liturgies.

*  The Head and R.E. Co-ordinator praise and encourage new teachers, thus building up self-   

    confidence.

*  New teachers are encouraged to attend relevant courses.
STAFF DEVELOPMENT

The R.E. leader attends as many R.E. training days as possible.

*  Masses and Holy Communion services are attended by a significant number of staff

*  All R.E. leader meetings and ‘Come and See’ meetings have been attended over the last 2 years.
STAFFING

Headteacher 



Miss S J Carroll

Class 6S



Mrs Waring (Acting Assistant Headteacher)
Class 6L



Miss Raby
Class 5S



Miss Rimmer

Class 5L



Mr Biggs

Class 4S



Mrs Sutton

Class 4L



Mr Grant

Class 3S



Mrs McClelland

Class 3L



Mrs Phillips

Class 2S



Miss Coley

Class 2L



Mrs Barr

Class 1S



Mrs Farrell/Mrs Armstrong

Class 1L



Mrs Simpson

RS




Miss Whiteside

RL




Mrs Davies

Nursery



Mrs Middleham/Miss Joiner

PPA




Mrs Owen
NNEB’s




Mrs McVey, Mrs Nairn, Mrs Simpson

TA’s




Mrs Lawson, Mrs Hart, Mrs O’Keefe, Miss Green, 





Mrs Faulkner, Mrs Richardson, Miss Pedder, 





Mrs Powell, Mrs Nairn


SEN support



Mr Kenny, Miss Connolly, Miss Boyle, Miss Regan,





 Mrs Rogers, Miss Davidson

Safeguarding/

Pastoral lead



Mr Cushion

School Business

Manager



Mrs O’Connell

Administrative Assistants

Miss Holman, Miss Charlton

Caretaker



Mr Fitzpatrick
RESOURCES – TEACHING

Classroom:

Each classroom library contains many fiction books appropriate to and useful with R.E. topic work.

Each classroom has a copy of the ‘Come and See’ file; copies of God’s Story & Church’s Story;

Mrs Phillips’ classroom has copies of Rejoice 1 & 2 – books and CDs – these are accessible to all staff.

Each keystage has a copy of ‘Welcome to the Mass’.

Each teacher has a box of artefacts for the class focus table.

Shared resources:

Mrs Phillips has artefacts packs for ‘Other Faiths’, also DVDs and photo packs.
COLLECTIVE WORSHIP

St Laurence’s come together to celebrate –

*  Masses

-  Family Mass, Leavers Mass, Christmas Mass, 

*  Assemblies

-  Headteacher led, class led, Easter assemblies, praise assemblies,     

                                           award  Assemblies.

*  Class Worship
-  daily – teacher and class; at end of each R.E. topic.

Worship is school is open to families and the parish.  There is always a warm and genuine welcome.

There is often time spent with visitors, providing them with refreshments.

All staff are keen to


Encourage all children to be actively involved


Encourage children to take leadership roles


Place children’s needs, age and stage of development at the centre of the worship


Use language, music, drama and art


Encourage children to pray in their own words

SPIRITUAL AND MORAL EDUCATION:
St Laurence’s has policies for both Spiritual and Moral Development which details ways in which children can grow and develop; helping them to realise what is right or wrong for their actions and behaviour.

LINKS WITH PARENTS:

Parents are warmly and genuinely welcomed to all celebrations.

There is a weekly newsletter.

They are actively encouraged to come to school if there is any concern over a child.

All parents are welcomed to become parent helpers working alongside the class teacher.

There are family nights.

There is Stay and Play for our nursery and reception parents and children.
There is Family Learning sessions for all our year groups.

Parents play a key role in the preparation of children for the sacraments.

LINKS WITH PARISH:
St Laurence’s Primary School emphasises the need for partnership between home, parish and school.  It values the contribution of governors, parish priest and parents.  The parish priest offers full and enthusiastic support.  He is always ready to listen and advise. 

We look upon the parishioners as part of our family.  We distribute Harvest Festival hampers to those on the parish sick list.  We join the parish to celebrate family masses and First Holy Communion.

FIRST COMMUNION PROGRAMME:

Meeting:
Year 4 teachers meet with Headteacher, Parish Priest and R.E. Co-ordinator 
                           to plan out format and dates.

FIRST HOLY COMMUNION MASS:

This takes place during May.

All who have been concerned with the preparations are actively involved in the mass.

There is a celebration in school for the First Holy Communicants.

The children are presented to the parish during the spring term Family Mass.

Teacher involvement:

The Year 4 teachers work closely with the Headteacher, R.E. Co-ordinator, Parish Priest, parents and pupils.

The teachers prepare the children for their Communion.

Reconciliation Programme:

Meeting:
Year 4 teachers meet with Headteacher and Parish Priest to discuss format 
                           and dates.

Year 4 teachers prepare the children for the sacrament of Reconciliation.

The teachers work closely with the Parish Priest.

Families of the children are invited to the Celebration in Church.

R.E. AND EQUAL OPPORTUNITIES:

See Equal Opportunities Policy.

R.E. AND SPECIAL EDUCATIONAL NEEDS:

Our aim is to provide an education that enables each child to reach their full potential.

R.E. plays an integral part in this as each child is special.  Every child must be given a real sense of their own worth and value.  They will be praised for both academic and non-academic achievements.  R.E. should be taught in an atmosphere allowing all pupils to develop at their own pace.  All our human qualities, gifts and talents should be brought to the experience of R.E.

R.E. AND CROSS CURRICULAR LINKS:
At St Laurence’s , we realise that R.E. is linked to a range of subject areas across the curriculum and as such teachers are encouraged to identify these links in their planning.

R.E. AND DISPLAY:

 Display is very important in our school.  The children ‘own’ their displays thus showing others a part of themselves.

Children are encouraged to produce written and artistic contributions in R.E.  These are then displayed with skill and care.  Other children, visitors, parents and staff can observe what is being taught at different levels.
REVIEW OF POLICY

The effectiveness of this policy will be reviewed annually by the Senior Leadership Team and every three years by the Governing Body. If changes are made to the policy, the Governing Body will ratify amendments.

This policy was reviewed: January 2018

Signed: J. Holmes 
Designation: Chair of Governors
Date: 12.1.18
